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7. Can You Give Me an Example of How You Make Your Direct Reports Feel a Sense of Inclusion, Belonging, and Equity 
on a Daily Basis? 
Inclusion is such an important value for all employees to embrace and champion, but perhaps especially for those in 
management and leadership roles who can set the tone for others. Employers want to know that you won’t be just a 
passive bystander, but will proactively help make the work environment a friendlier place where everyone feels 
encouraged to contribute and feels positive about 
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