


Additionally, these rules apply to ANY employee in any other department that is directly engaged in restricted activities, 
including athletics coaches. Special care should be taken when reviewing the performance of employees who may perform 
restricted activities as a nominal part of their work to ensure that compensation decisions are not made in relation to the 
success of these activities in securing student enrollment or the awarding of financial aid. 
 

Generally, these rules do not apply to senior level managers and executive employees who are involved only in the 
development of policy and do not engage in individual student contact related to the restricted activities.  
 


